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Dear conference participants, 

As German Ambassador to Albania 
I would like to welcome you to the 
12th Annual Meeting of the Europe-
an Network on Regional Labour 
Market Monitoring in Tirana.  

Place and agenda of your conference are well chosen: Since 
the end of the communist era Albania has taken the path to-
wards a free market economy and Euroatlantic integration. As 
a candidate for accession to the European Union, Albania has 
gone a long way towards meeting EU standards and priorities. 
We are convinced that the new Albanian Government will de-
terminedly continue with key reforms, in particular of the judici-
ary, which will not least contribute to an improved investment 
climate and increased job opportunities for Albanians. Germa-
ny, through its implementing agency Deutsche Gesellschaft für 
Internationale Zusammenarbeit (GIZ) GmbH, is very much in-
volved in supporting economic development and employment 
promotion, among other sectors, in particular for Small and Me-
dium Enterprises, as well as Vocational Education and Training.  

As a transition economy Albania shares a lot of challenges with 
countries in the region. In a rapidly globalizing world, labour 
markets are facing hitherto unknown developments. High un-
employment, particularly among youth, as well as low labour 
market participation of women are widespread throughout the 
entire South-East European, North African, Middle East and 
Central Asian region. In addition, countries are facing migration
-related brain drain and a growing shortage of skilled labour 
adapted to fast changing economies and labour requirements.  
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Industry 4.0 is no longer a phenomenon of the future but it is al-
ready influencing economic behavior and labour markets. This is 
why, for example, at the latest summit of the Berlin Process in Tri-
este in July 2017, Germany supported to hold an IT summit in the 
Western Balkan region to ensure that the countries will be able 
to profit from digital developments. 

In order to tackle these challenges constant labour market 
monitoring planned and implemented in close cooperation of 
governments, international organisations, the private sector and 
civil society organisations are indispensable – not least in the in-
terest of maintaining high labour standards as well as social 
peace. 

Against this background, the 12th Annual Meeting of the Europe-
an Network on Regional Labour Market Monitoring in Tirana will 
provide an important and valuable opportunity for an ex-
change of perspectives on economic development and labour 
market analyses as well as best practices. I am very happy that 
GIZ is able to contribute as partner organisation with its pro-
found and worldwide knowledge and experience. 

I wish all participants interesting and fruitful discussions as well as 
valuable insights and encounters and hope that you will take 
back with not only useful learnings for the further development 
of the respective labour market monitoring systems but also 
wonderful impressions of Albania. 

 

Susanne Schütz 

German Ambassador to Albania 
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The European Network on Regional Labour 
Market Monitoring (EN RLMM) focuses on 
innovative approaches for the monitoring 
of labour markets in regions and localities 
across Europe.  

EN RLMM 
Through various activities involving the publishing of Anthologies 
and organising meetings, it seeks to further the concepts and 
instruments in regional and local labour market monitoring and 
to diffuse the common methods for research and analysis in this 
field. 

The conference language is English and the participation is free of charge. 

In 2017, the Annual Meeting of the EN 
RLMM will take place in Tirana, the capital 
of the Republic of Albania. It will be organ-
ised jointly with the GIZ, the German De-
velopment Cooperation. 

The annual topic of the EN RLMM is con-
cerned with the importance of govern-
ance in RLMM. The second day of the con-
ference will be enriched by perspectives of 
developing and emerging economies from 
North Africa, the Middle East, South-East 
Europe and Central Asia. 

As a federal enterprise commissioned by 
the German Federal Ministry for Economic 
Cooperation and Development (BMZ), the 
German Development Cooperation pro-
vides services worldwide in the field of in-
ternational cooperation.  

Acting in Albania since 1988, GIZ’s work mainly focuses on sustain-
able economic development including Vocational Education 
and Training, as well as on the water sector reform. Further, GIZ ac-
tively contributes to Albania’s rural and agricultural development.  

© GIZ/Dirk Ostermeier 

© GIZ/Dirk Ostermeier 

© 2017 The Rough Guides Limited 
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CONFERENCE FRAMEWORK PROGRAMME 
4 October 2017 

From 19:00  
WELCOME DINNER at Restorant Piceri ERA ”Vila”, Rruga Papa 
Gjon Pali II, Tirana 1001 

MEETING POINT: 18:45 at Hotel Rogner, Bulevardi Dëshmorët e 
Kombit, Tirana 1001 

Vocational Secondary School of Kamza  
In a round tour at the Multifunctional Center of Kamza the partici-
pants will get insights into the vocational education in Albania. 
The school director will explain about the role of Vocational Edu-
cation and how they adapt labour force needs into their Curricu-
la. There will be sufficient time for questions and answers. 

The National Strategy for Employment and Skills 2014-2020 has re-
inforced the goal to offer quality vocational education and train-
ing to youth and adults. In this context the MFC in Kamza is a new 
model of VET provider, combining several elements of the dual 
system like full-time and part-time vocational education with em-
phasis to practical training in private companies that will make 
students better prepared for the labour market. The MFC operat-
ing with a special status granted with the Decision of Councils of 
Ministers in 2013, also offers short term vocational training courses 
tailor-made to a wide range of target groups and ages including 
students, unemployed job seekers, disadvantaged groups, and 
technical trainings according to special requests from business. 

MEETING POINT: 14:50 in front of Hotel Rogner, Bulevardi Dësh-
morët e Kombit, Tirana 1001 
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There are over 560 regional and local labour market observato-
ries in Europe, which provide reliable and targeted information 
on the current and future developments in the labour markets 
of their region or locality. Since the establishment of the Euro-
pean Network on Regional Labour Market Monitoring (EN 
RLMM), its members have discussed how this information can 
be brought to the attention of the policy-makers more efficient-
ly. When considering good practice examples from different 
European regions we see that information more easily finds its 
way into the processes of policy-making and policy implemen-
tation if it matches the demands of regional/local policy-
makers.  

At the 12th Annual Meeting of the EN RLMM, we will explore fur-
ther the mechanisms which ensure the relevance of labour 
market information for policy-makers on the regional and local 
level. To this end, we apply the analytical framework of govern-
ance to the good practice examples provided by the Network 
Members. We will explore different governance modes—
hierarchy, market and network—and their possible combina-
tions. We invite you to join these discussions in Tirana to reflect 
upon the context for labour market monitoring in your region/
locality and the channels through which it contributes to evi-
dence-based policy-making. There will be manifold opportuni-
ties to share these insights with your colleagues from different 
parts of Europe and bordering regions. 

The Importance of Governance in  
Regional Labour Market Monitoring  
for Evidence-based Policy-making 

5 October 2017 
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Regional Labour Market Monitoring in  
Developing and Emerging Countries 

6 October 2017 

The second day of the joint conference gives the opportunity 
of in-depth exchange among experts and practitioners from 
Europe, North-Africa and the Middle East as well as from Cen-
tral Asia.  

The lessons learned from the first day will be further reflected 
with regard to a possible adaption and transfer to developing 
and transition countries. Mutual learning and reflection on what 
role the Regional Labour Market Monitoring (RLMM) can play 
for employment policies in developing and emerging econo-
mies will be at the core of the discussions. Practitioners from na-
tional and regional level from public and private sectors institu-
tions will share their experiences, concerns and views on RLMM 
in the development context.  

Based on examples from three different regions (South-East Eu-
rope, North-Africa/the Middle East and Central Asia) the discus-
sion will reflect the necessary legislative and organisational 
framework to ensure that Regional Labour Market Information 
(RLMI) is used for the design of employment policies on the re-
gional as well as on the national level. The discussion will also 
shed light on the different stakeholders and users of RLMI, their 
interests and reflecting on the importance of effective skills 
needs assessments and forecasting as a basis for VET and la-
bour market policies. 
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The Importance of Governance in  
Regional Labour Market Monitoring 
for Evidence-based Policy-making 

5 October 2017 
9:00-9:30 
Registration and welcome coffee 
 
9:30-10:00 
WELCOMING ADDRESSES 
Gelardina Prodani, Secretary General, Albanian Ministry of Finance and 
Economy 
Anke Holstein, Deputy Ambassador, German Embassy (Albania) 
Olga-Luisa Anghelakis, Head of Operation Section for Economic Reform 
and Infrastructure, EU Delegation to Albania  

10:00-10:45 
INTRODUCTION TO THE ANNUAL TOPIC 
The Importance of Governance in Regional Labour Market Monitoring 
Christa Larsen, IWAK/Centre of Goethe University Frankfurt (Germany) 

Moderation: Patrizio Di Nicola, Italian Statistical Office (Italy) 
 
10:45-11:00 
Coffee break 
 
11:00-13:30 
PARALLEL WORKING GROUPS* 
Working Group 1: Systematically Involving the Skills Market in the Hierar-
chical State Structure in Scotland (MARKET embedded in HIERARCHY) 
Ronald McQuaid, University of Stirling (UK) and Renato Fontana, Sapien-
za University of Rome (Italy) 
Working Group 2: Institutionalised Network in the State Hierarchy of Bran-
denburg in Germany (NETWORK embedded in HIERARCHY) 
Daniel Porep, Brandenburg Economic Development Board (Germany) 
Working Group 3: Institutionalised Networks in the Hierarchical Structure of 
the PES in the Basque Country and Further Evidence from the PES in Italy 
(NETWORK embedded in HIERARCHY)  
Roberto Villate, Borja Pulido, Lanbide—Basque Employment Service (the 
Basque Country) and Patrizio Di Nicola, ISTAT (Italy) 
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* Please see pages 8-9 for a short description of the cases to be presented and 
discussed in the Working Groups. 

13:30-14:15 
Lunch 
 
14:15-14:30 
Group photo (location will be announced at the conference)  
 
14:30-15:30 
PLENARY SESSION 
Discussion of the results of the Working Groups 

Moderation: Andrew Dean, University of Exeter (UK) 
 
15:30-15:45 
Coffee break 
 
15:45-16:45 
BIG DATA IN LABOUR MARKET MONITORING 
News from the Big Data Working Group 
Eugenia Atin, Prospektiker (Spain) 

Insights from the Project ‘Real-time Labour Market Information on Skill 
Requirements: Setting up the EU System for Online Vacancy Analysis’ 
Jiři Branka, Cedefop (Greece) 
Emilio Colombo and Mario Mezzanzanica, University of Milano-
Bicocca (Italy) 

16:45-17:00 
RESUME 
Marco Ricceri, EURISPES (Italy)  

17:00-17:15 
INVITATION TO EXETER 2018 
Andrew Dean, University of Exeter (UK) 

Moderation: Matteo Sgarzi, Céreq (France) 

From 19:30  
DINNER (cost-free for conference delegates) 
Hotel Rogner, Bulevardi Dëshmorët e Kombit, Tirana 1001 

 
DINNER SPEAKER 
Ardian Hackaj, ShtetiWeb.org, Cooperation and Development 
Institute, (Albania) 
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Overview of the Working Groups on 5 October 2017 

Following the concept of different governance modes of hierar-
chy, market and network involved in labour market monitoring, 
the following working groups will focus on working out the speci-
ficities and factors of their success. In each working group, a 
common framework will be applied to a good practice case 
from the Network demonstrating how the functionality of the 
dominant governance modes can be evaluated. We will discuss 
how the insights can be transferred to the examples and experi-
ences of the participants. 
 
Working Group 1 
Systematically Involving the Skills Market in the Hierarchical State 
Structure in Scotland (MARKET embedded in HIERARCHY) 
Presenters: 
Ronald McQuaid, University of Stirling (UK) 
Renato Fontana, Sapienza University of Rome (Italy) 

Moderators:  
Renato Fontana, Sapienza University of Rome (Italy) 
Franz Clément, LISER (Luxembourg) 

This Working Group will focus on the case of Scotland, where the 
Market/Network modes are embedded in multilevel hierarchies 
for governing the skills market. It will be discussed, under which 
conditions the market becomes the driver for innovation and col-
lecting of evidence. Additionally, Renato Fontana will analyse the 
governance modes of the recently introduced Italian Jobs Act. 
 
Working Group 2 
Institutionalised Network in the State Hierarchy of Brandenburg in 
Germany (NETWORK embedded in HIERARCHY) 
Presenter: 
Daniel Porep, Brandenburg Economic Development Board 
(Germany) 

Moderators:  
Jan Brzozowski, Cracow University of Economics (Poland) 
Nina Oding, Leontief Centre (Russia) 



11 

 

The Working Group will focus on the institutionalised network 
structure, which was implemented by the Ministry of Labour of 
the Federal State of Brandenburg to generate information, 
knowledge and evidence in the labour market of the Federal 
State. The network serves as a connection between the gov-
ernment of the Federal State/Ministry of Labour and the decen-
tralised office for skilled labour. The example shows how a gov-
ernment can build network structures to collect a far-reaching 
body of evidence for policy-making.  
 
Working Group 3 
Institutionalised Networks in the Hierarchical Structure of the PES 
in the Basque Country and Further Evidence from the PES in Italy 
(NETWORK embedded in HIERARCHY)  
Presenters: 
Roberto Villate and Borja Pulido, Lanbide—Basque Employment 
Service (the Basque Country) 
Patrizio Di Nicola, ISTAT (Italy) 

Moderators:  
Christa Larsen, IWAK/Centre of Goethe University Frankfurt am 
Main (Germany)  
Michel van Smoorenburg, Public Employment Services 
(Netherlands) 

In this Working Group, we will discuss the case of Lanbide—the 
Basque Employment Service. It has systematically implemented 
different types of networks with stakeholders for discussing ad-
ministrative data and adding further evidence from the per-
spectives of stakeholders. The evidence collected in the net-
works is channelled back via the structures of Lanbide to the 
Regional Ministry of Labour for policy-making. At the same time, 
the members of the networks diffuse the information generated 
by Lanbide in their own networks. 
Additionally, Patrizio Di Nicola will report on the PES in the Lazio 
Region in Italy. He will mainly focus on how to structurally con-
nect the parallel strands of public PES (Hierarchy) and private 
labour offices (Market) to generate evidence for policy-making 
at regional level.  
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Regional Labour Market Monitoring in  
Developing and Emerging Countries 

6 October 2017 
9:00-9:30 
Registration and welcome coffee 

9:30-9:35 
WELCOME AND INTRODUCTION 
Moderation: Natasha Walker 

09:35-10:00 
WELCOMING ADDRESSES 
Silvana Banushi, General Director of the Employment and VET 
Department, Ministry of Finance and Economy (Albania) 
Katja Roeckel, Director of ProSEED Programme, GIZ (Albania) 
Christa Larsen, Executive Director, IWAK/Centre of Goethe Uni-
versity Frankfurt (Germany) 

10:00-10:45 
KEYNOTE SPEECH 
Relevance of RLMM for Employment Policies in Developing and 
Emerging Economies  
Samir Radwan, Economist and former Minister of Finance Egypt
(Egypt) 

10:45-11:00 
Coffee break 

11:00-12:25 
PANEL DISCUSSION 
RLMM in Developing and Emerging Countries  
Daniela Zampini, International Labour Organization (Hungary)   
Wael Kholi, Director Investors Association Sixth of October City 
(Egypt) 
Stephan Brunow, Institute for Employment Research (Germany) 

12:25-12:30 
Teaser Working Groups 

12:30-13:30 
Lunch 
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13:30-15:30 
PARALLEL WORKING GROUPS* 
Working Group 1: (R)LMM to Foster Evidence-based Policy-making 
in the MENA Region: Motivation, Skills Requirements and Dissemina-
tion Tools 
 
Working Group 2: From Data to Action—Better Evidence-based De-
cision on Skills and Employment Policies: The Experience of South-
Eastern European Countries 
 
Working Group 3: Labour Market Analyses for VET and Labour Mar-
ket Policy in Transition Economies: Experience from Central Asia  
 
15:30-15:45 
Coffee break 

15:45-16:00 
FEEDBACK FROM THE WORKING GROUPS 
Moderation: Natasha Walker 
16:00-16:30 
PLENARY SESSION AND RESUME 
Christa Larsen (Executive Director, IWAK) and Tilman Nagel (Head 
of Unit Education, VET, Labour Markets, GIZ)  
16:30-16:45 
OUTLOOK 
Invitation to Join the Community of Practice (R)LMM in Development 
Co-operation  

16:45-17:00 
CLOSING OF THE DAY 
Moderation: Natasha Walker 

*Please see pages 12-13 for a short description of the cases to be presented 
and discussed in the Working Groups)  

17:30-19:00 
CITY TOUR  
Meeting point at Hotel Rogner, Bulevardi Dëshmorët e Kombit, 
Tirana 1001 

19:00-open end   
DINNER (cost-free for conference delegates) 
Restorant Juvenilija Castle, Rruga Niko Pushkini, Tirana 1001 
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Overview of the Working Groups on 6 October 2017 

Working Group 1 
(R)LMM to Foster Evidence-based Policy-making in the Middle East 
and North African (MENA) Region: Challenges and Opportunities for 
Multi-stakeholder (R)LMM Structures and Their Effective Governance 
Sherif Khalifa, Sadat City Investor’s Association (Egypt), Rachid 
Marouane, National Agency for Employment Promotion and Skills 
(ANAPEC) (Morocco) (tbc), Jamal Jawabreh, Federation of Palestini-
an Chambers of Commerce, Industry and Agriculture (Palestinian Ter-
ritories), Laura Schmid, GIZ (Egypt), Heike Hoess, GIZ (Germany)  
Moderator: Katja Janischewski, Consultant (Germany) 
Public and private (R)LMM experts and practitioners from Egypt, Mo-
rocco and the Palestinian Territories will give insights into their coun-
try’s frameworks for (R)LMM and outline governance structures and 
approaches. The working group will start with a presentation on the 
main findings of the stocktaking exercise of the GIZ Sector Network 
MENA working group on (R)LMM, including relevant differences in 
framework conditions between developed and developing countries. 
Then there will be three interactive sessions structured along country 
examples from Egypt, Morocco and the Palestinian Territories. The the-
matic focus of these interactive sessions will be on how to create de-
centralised multi-stakeholder LMM structures at local and regional lev-
el, on the interaction with relevant institutions at the national level and 
the diverse interests of different (R)LMM actors. The interactive sessions 
will be moderated by (R)LMM practitioners and GIZ staff from the 
three countries, aiming to foster exchange with the European experts 
and to collect good practices for translating RLMI in evidence-based 
policy-making. The working group will end with an exchange on les-
sons learned and experiences gained in developed countries taking 
into account the experiences in developing countries.  

Working Group 2 
From Data to Action—Better Evidence-Based Decision on Skills and 
Employment Policies: The Experience of South-East European coun-
tries 
Etleva Vertopi, GIZ (Albania), Veton Alihajdari, Ministry of Education, 
Science and Technology (Kosovo), Ylber Aliu, Ministry of Labour and 
Social Welfare (Kosovo), Julia Becker, GIZ (Kosovo), Daniela Zampini, 
International Labour Organization (Budapest) 
Moderator: Cristina Mereuta, European Training Foundation (Italy)  
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Over the years, the South-East European (SEE) countries have devel-
oped effective strategies to make education and training responsive 
to labour market needs and to allow smoother transition from school  
to work. Initiatives ranged from making regular employers’ surveys, 
improve comparability and comprehensiveness of Labour Force Sur-
veys and administrative labour market data sources, testing new ap-
proaches to sectoral skills assessment and development of tracer 
studies as well as research on youth transition to work. The objective 
of this working group is to reflect on the key ingredients to ensure a 
more fluid process of translating skills identification results into policies 
and programmes aimed at skills development. Contributors will share 
practical approaches from the region to developing new or refine 
existing instruments for scanning labour market needs, labour market 
outcomes of education and the way results inform policy action. 

Working Group 3 
Labour Market Analyses (LMI) for VET and labour market policy 
in transition economies  
Agnes Wollschlaeger, GIZ (Kyrgyzstan), Tolgonay Kudaibergenova, 
GIZ (Kyrgyzstan), Susanna Burkert, GIZ (Kazachstan), Darjusch Tafre-
schi, GIZ (Germany), Masuma Bashirova, VET Agency, Republican 
Scientific And Methodological Center (Kyrgyzstan) 
Moderator: Anna Lazor, GIZ (Germany) 

The situation in Kazakhstan, Kyrgyzstan, Tajikistan, Turkmenistan and 
Uzbekistan is characterised by poverty, adverse economic conditions, 
weak public institutions and increasing labour migration streams. 
While the working-age population has grown in the recent past, the 
number of available jobs has barely increased thus leading to a de-
cline in overall employment rates. The capacities of labour market 
information systems (LMI) to support labour intensive employment poli-
cies are limited. Coming from a tradition of strong centralisation, at-
tempts in data collection for LMI and analyses do not sufficiently ac-
count for regional disparities in the national labour markets. As one 
consequence, the national VET-systems fail to meet the demands of 
national and local labour markets, respectively. The working group 
seeks to reflect on how under given circumstances the prerequisites 
and conditions for the establishment of effective RLMM and LMI can 
look like and how its data can be used for labour market and VET pol-
icy using the examples of Kyrgyzstan and Kazakhstan. Moreover, the 
value of high quality, regional labour market data for ex-ante anal-
yses and ex-post evaluations of labour market policies is discussed.  
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Christa Larsen: Co-ordinator of the EN RLMM, Managing Director of IWAK 
Sigrid Rand: Manager of the EN RLMM 
Institute for Economics, Labour and Culture (IWAK) 
Centre of Goethe University Frankfurt am Main 
www.iwak-frankfurt.de I www.regionallabourmarketmonitoring.net 
Senckenberganlage 31 I 60325 Frankfurt am Main I Germany 
Phone: +49-(0)69-798 25474 
c.larsen@em.uni-frankfurt.de, s.rand@em.uni-frankfurt.de 

The Annual Meeting of the EN RLMM will take place with the kind support of: 

Julia Stahl (GIZ Albania), contact person for the event (English and 
German) 
Phone: + 355 (0)69 82 22 192 

julia.stahl@giz.de  

VENUE 

Hotel Rogner 
Bulevardi Dëshmorët e Kombit, Tirana 1001, Albania 

TAXIS 

We strongly recommend to use a taxi for transport. Please con-
tact the local taxi company:  

Speed Taxi: +355 (0)4 222 2555  


