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EN RLMM #1/2024

Frankfurt, 22 January 2024

Dear colleagues,

we wish you all a happy new year — even when it had started some
days ago. Hope you had a good beginning and 2024 will be an inter-
esting and happy year.

This is just to remind you on our Call for Papers for our new anthology
and some other topics coming up. And for sure to make you curious
about your visit in Lugano for the Annual Conference 2024 of our net-
work.

CALL FOR PAPERS - ANNUAL TOPIC 2024 — EXTENSION OF DEADLINE

As January seems to be very busy, please keep in mind the there is an
extension of the Deadline until 15" of February for our Call of Papers
on Shortages of Skilled and Unskilled Labour: Insights and Evidence
to Inform Strategies Relevant to Regional and Local Labour Markets
and Labour Market Observatories.

If you would like to submit a paper, please send the preliminary title
of your contribution and a short abstract to Jenny (jenny@jennykip-

per.de) and Christa (c.larsen@em.uni-frankfurt.de) latest by 15" Feb-

ruary 2024. Your full papers should be submitted latest by 315 March
2024 to Jenny. Please note, that your contribution to the anthology is
not guaranteeing a speaker’s slot on the Annual Meeting. If you have
any further questions, please contact Jenny. We look forward to your
papers.

REMINDER - REQUEST FROM REGIONAL OBERSVATORY ON THE LA-
BOUR MARKET OF VENETO LAVORO

In case you missed it, please note this request of our two colleagues
from the Regional Observatory on Labour Market of Veneto. They are
currently working on gender pay gap and gender equality within their
labour market. They are looking for other regional observatories to
share ideas on data and methodologies on the following topics:

— ldentification of social, economic and psychological factors
that generate and strengthen inequalities between men and
women;

— ldentification of best practices from the experience of other


mailto:jenny@jennykipper.de
mailto:jenny@jennykipper.de
mailto:c.larsen@em.uni-frankfurt.de

@
—""‘1— European Network on Regional Labour Market Monitoring

European countries, which might inspire policies and pro-
gramms to be implemented in the regional context

— Understanding how the collective bargaining system can con-
tribute to rebalancing the gender pay gap in Italy;

— Research indicators used at international level to measure
the gender pay & employment gap, highlighting which as-
pects of the phenomena are considered, critical aspects,
open issues etc.

Should you be interested in receiving more background information,
please contact:

— Monia Barazzuol — researcher at Observatory on the Labour
Market of Veneto Region (Veneto Lavoro): monia.baraz-
zuol@venetolavoro.it

— Francesca Nadalin - researcher at Observatory on the Labour
Market of Veneto Region (Veneto Lavoro): francesca.nada-
lin@venetolavoro.it

VACANCY AT EUROPEAN TRADE UNION INSTITUTE (ETUI)

The ETUI is recruiting a researcher with professional background in n
law. This expert should be specialised in European social and labour
law and/or comparative social and labour law. In light of the prospect
of a future horizontal framework directive on information, consulta-
tion and participation, they are particularly interested in strengthen-
ing their competence in how European labour and social law — espe-
cially the EU information, consultation and participation framework —
is developed, implemented, used and enforced. They also seek to ex-
plore new avenues and ways of regulation, enforcement and strategic
litigation in international, European and national arenas.

You can find the vacancy notice on the following link
https://www.etui.org/about-etui/tenders-vacancies

The deadline for applications is 31 January 2024. Please contact Aline
Hoffmann (A.Hoffmann@etui.org) if you have questions about the

position.
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GOOD TO KNOW ABOUT -... LUGANO

The city of Lugano, nestled between the mountains and Lake Ceresio,
is a lively center where the dynamism and internationality of confe-
rences, prestigious
banks, exhibitions and

museums blend with the
relaxing atmosphere of
its colourful parks and
sunsets on the lake. With
its small historic center at
the lake, perfect for strol-
ling. Lugano is the perfect
destination to experience "la dolce vita". You can spend your time
between a walk in Parco Ciani and a visit to the LAC, between a trek-
king on Monte San Salvatore and a lunch in one of the many typical
restaurants where you can taste traditional Ticino recipes.

Ticino Turismo: https://www.ticino.ch/it/discover/destinations/lu-
gano.html

Have a nice day,

Christa, Jenny & the EN RLMM Team
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